
DON'T STOP AT D!
Build Your Diversity, Equity, & Inclusion Strategy with Slone Partners 

and Move the Needle



WHY DIVERSITY, EQUITY, & INCLUSION MATTERS

Outperform Competitors

Improve Decision Making

Increase Innovation & Profits

Engage More Millennials

Good for Business Good for Society

Become World Citizens

Grow Acceptance & Diminish 
Discrimination

Enrich Life Experiences

Companies with significantly more racial 
and ethnic diversity are 35% more likely to 

outperform competitors.

Inclusive companies are 1.7 
times more innovative and 120% 
more likely to hit financial goals.

Equity encourages diversity across 
organizations. Diverse teams see a 60% 

improvement in decision-making.

83% of millennials say they are 
actively engaged in work at 

companies that support DEI initiatives.

When you experience diversity, you enhance 
your social development and increase your 

understanding of the world.

By valuing difference, our perception 
changes, diminishing the misconceptions 
and prejudices that fuel discrimination.

Leverage Collective Strengths

Diversity of people, ideas, and viewpoints 
stimulate and inspire us, reduce our fears, 

and enhance our own life experience.

Our world is a richer place when 
organizations pursue equality and inclusion, 
drawing upon our collective strengths and 

convictions.
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DIVERSITY, EQUITY, & INCLUSION (DEI) SERVICES

Ø Strategic Planning
We facilitate the strategic planning process with an 
emphasis on incorporating measurable goals and specific 
achievable actions into your customized plan. 

Ø Educational Programming
We host focused virtual workshops, customized based on 
your company’s needs. 

Ø DEI Leadership Coaching 
We provide up-front and ongoing leadership coaching and 
support for your DEI champions. 

Ø DEI Essentials 
The DEI Essentials package is designed to equip your 
team with the strategy, resources, and support necessary 
to envision and deliver DEI success. 

Email Candace at candacen@slonepartners.com
for more detailed information on available 
services.

mailto:candacen@slonepartners.com


https://www.saplinghr.com/blog/diversity-and-inclusion-statistics-you-must-know-in-2020

FINAL THOUGHT

“Diversity, equity, and inclusion doesn’t often happen organically. It 

must be intentional and carefully cultivated—which will require 
an investment of time, [talent] and financial resources. This will lead to 

happier, more engaged employees who feel comfortable bringing 
their authentic selves to work.”

https://www.saplinghr.com/blog/diversity-and-inclusion-statistics-you-must-know-in-2020


Candace Nortey
Executive Director of Diversity, 
Equity, & Inclusion

463-202-1965
candacen@slonepartners.com

THANK YOU
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